
POSITION BASE SALARY
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AND/OR BENEFITS

* TOTAL 
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DAYS 

GRANTED

** SICK 

DAYS 

GRANTED

Assistant Manager - Bradley Park $64,605 $37,743 $102,348 19 11

Assistant Manager - Detweiller Park $68,765 $19,961 $88,726 24 10

Assistant Manager - Kellogg Golf Course $70,886 $25,608 $96,494 14 20

Assistant Manager - Madison Golf Course $70,886 $11,148 $82,034 14 14

Assistant Manager - Newman Golf Course $70,886 $37,743 $108,629 14 12

Assistant Manager of Operations - Owens Center $57,990 $19,761 $77,751 14 13

Assistant Zoo Director/Curator of Collections $77,438 $25,678 $103,116 19 0

Business Systems Supervisor $77,450 $25,678 $103,128 19 10

Carpenter - Crew Leader $64,605 $12,225 $76,830 14 10

Carpenter Foreman $71,614 $30,300 $101,914 19 10

Chief Naturalist $61,059 $17,793 $78,852 19 10

Chief of Park Police $105,729 $0 $105,729 14 10

Community Events Coordinator $40,019 $37,543 $77,562 14 17

Construction Crew Leader $68,765 $25,878 $94,643 19 10

Curator of Animals $69,629 $37,543 $107,172 14 20

Director - Peoria Zoo & Luthy Botanical Garden $100,000 $12,025 $112,025 14 15

Director of Development $75,859 $37,543 $113,402 19 10

Director of Equity and Inclusion $70,000 $14,148 $84,148 14 11

Director of Golf Course Maintenance $108,484 $14,373 $122,857 24 4

Director of Golf Operations $97,515 $37,543 $135,058 14 10

Director of Heart of Illinois Special Recreation Association $99,181 $37,543 $136,724 19 0

Director of Peoria PlayHouse Childrens Museum $81,796 $12,025 $93,821 14 30

Education Manager - Proctor $64,273 $19,761 $84,034 14 30

Environmental Health & Safety Manager $84,878 $30,100 $114,978 14 10

Executive Director of Parks & Recreation $185,000 $37,335 $222,335 19 0

Fleet Manager $76,754 $25,678 $102,432 14 10

Forestry Crew Leader $68,765 $12,225 $80,990 24 10

Forestry Foreman $74,152 $37,743 $111,895 24 11

Forestry Laborer $62,421 $37,743 $100,164 14 10

Forestry Laborer $62,421 $25,878 $88,299 19 10

General Manager - Owens Center $92,966 $37,543 $130,509 24 0

General Manager - Proctor & Logan Recreation Centers $77,726 $37,543 $115,269 19 0

Golf Professional $50,429 $25,678 $76,107 14 30

Grant Manager $58,918 $37,543 $96,461 14 30

Heavy Equipment - Construction Foreman $81,890 $37,743 $119,633 24 10

Heavy Equipment Crew Leader $70,949 $37,743 $108,692 24 10

Information Security Supervisor $107,622 $12,025 $119,647 24 0

Inventory Control Specialist $57,949 $30,325 $88,274 24 0

IT Support Analyst I $53,269 $37,543 $90,812 14 20

Land Manager $97,000 $24,921 $121,921 24 3

Land Steward $57,866 $37,543 $95,409 19 10

Landscape Development Foreman $67,454 $12,225 $79,679 14 20

Maintenance & Repair Foreman $72,114 $25,878 $97,992 19 10

Maintenance Repairman $66,581 $20,807 $87,388 24 30

Maintenance Repairman $66,581 $12,225 $78,806 24 10

Maintenance Repairman - Plumber $58,000 $21,054 $79,054 5 10

Manager - Bradley Park $66,830 $12,250 $79,080 14 10

Manager - Glen Oak Park $66,435 $12,250 $78,685 14 30

Manager - Grand View Drive Park $66,061 $25,903 $91,964 14 10

Manager - RiverFront Park $75,962 $37,743 $113,705 14 10

Manager of Athletic & Recreation Services $71,984 $37,543 $109,527 14 10

Marketing Manager $56,035 $37,543 $93,578 24 10

Operations Support Specialist $51,646 $25,678 $77,324 24 0

Park Manager - Detweiller Park $75,691 $25,903 $101,594 24 0

Park Manager - Lakeview Park $72,758 $20,807 $93,565 24 0

Park Manager - Small Parks $75,566 $20,700 $96,266 19 10

5 ILCS 120/7.3(b), requires a governmental employer to post on its website the total compensation package for each employee whose total compensation 

package exceeds $75,000 per year.  
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Park Planner I $65,000 $36,069 $101,069 14 20

Park Planner II $73,181 $24,921 $98,102 24 4

Parks & Recreation Maintenance Manager $70,013 $14,373 $84,386 14 20

Purchasing Supervisor $91,054 $30,100 $121,154 19 10

Recreation Services Manager $55,971 $25,678 $81,649 14 30

Recruitment & Professional Development Manager $69,295 $12,025 $81,320 24 0

RiverPlex Maintenance & Repair Foreman $62,421 $30,300 $92,721 14 10

Senior Accountant $101,868 $12,025 $113,893 14 30

Senior Keeper $56,285 $25,903 $82,188 29 1

Small Parks Assistant Manager $68,765 $9,744 $78,509 24 10

Superintendent of Community and Special Events $88,986 $37,543 $126,529 19 0

Superintendent of Finance & Administrative Services $145,664 $9,544 $155,208 19 0

Superintendent of Human Resources $114,258 $9,544 $123,802 24 0

Superintendent of Parks & Environmental Services $121,123 $37,543 $158,666 24 0

Superintendent of Planning, Design, & Construction $119,412 $24,921 $144,333 24 0

Superintendent of Recreation $112,730 $30,100 $142,830 24 0

Supervisor of Accounting Services $81,413 $37,543 $118,956 19 10

Supervisor of Advancement & Communications $67,113 $30,100 $97,213 19 10

Supervisor of Business Services $77,297 $14,148 $91,445 19 10

Supervisor of Community Connections $82,917 $37,543 $120,460 14 30

Supervisor of Environmental & Interpretive Services $73,760 $37,543 $111,303 19 10

Supervisor of Maintenance & Repair $86,719 $37,543 $124,262 24 10

Supervisor of Park Horticulture and Recreation Maintenance $86,102 $30,100 $116,202 19 10

Supervisor of Park Maintenance $78,000 $37,543 $115,543 19 10

Supervisor of PPD Events $61,950 $37,543 $99,493 19 10

Supervisor of RiverPlex & Aquatics $104,245 $12,025 $116,270 24 0

Truck Driver $63,003 $37,743 $100,746 14 21

Vehicle Equipment Service Technician $63,378 $18,018 $81,396 14 10

Vendor and Compliance Manager $65,000 $20,854 $85,854 5 10

Visitor & Member Engagement Manager $46,063 $37,543 $83,606 14 20

Volunteer Coordinator $46,467 $30,100 $76,567 14 10

**  If "0", employee has accumulated the maximum number of sick leave days allowable (90 days).

*  As defined by 5 ILCS 120/7.3(c), "total compensation package" means payment by the employer to the employee for salary, health insurance, a 

housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted."


