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DIVERSITY EQUITY AND INCLUSION COMMITTEE MEETING HELD TUESDAY, MAY 17, 2022 AT 10:00 AM 
AT THE PEORIA PARK DISTRICT BONNIE NOBLE CENTER FOR ADMINISTRATION AT 1125 W. LAKE 
AVENUE, PEORIA, IL 
 
TRUSTEES PRESENT:                 Trustees Timothy Bertschy, Joyce Harant, and Alex Sierra, Vice President 

and Chair Jackie Petty, and President Robert Johnson 
 
STAFF PRESENT: Executive Director Emily Cahill, Deputy Director Brent Wheeler, 

Attorney Bill Streeter, Rebecca Fredrickson, Matt Freeman (v), Mike 
Friberg, Gigi Gibson, David Gray, Mary Harden, Katie Hogan Van Cleve, 
Scott Loftus, Shalesse Pie, Karrie Ross, Nicole Staley (v), and Alicia 
Woodworth 

 Note: (v) = attending virtually 
 
OTHERS PRESENT:  Sherrie Carter-Allen, Ron Givens (v), Marvin Hightower 
 Note: (v) = attending virtually 
 

1. CALL TO ORDER 
Vice President Jackie Petty called the meeting to order at 10:00 am. 
 

2. PROCESS/POLICY UPDATES 
None at this time. 
 

3.   NEW BUSINESS 

3.A. Pillar Three: Encourage Diversity of PPD-funded Contractors and Suppliers 
Peoria Public Schools (PPS) Procurement Policy Review and Discussion. Please see 
Attachment A.  Emily Cahill stated that PPS does not have a disparity study.  PPS 
believes they have enough internal data from the past to show the ratio of utilization 
vs. availability to show minority contractors were underutilized.  Trustee Bertschy asked 
Attorney Streeter if the burden would be upon PPD to produce a disparity study 
supporting any action the District took as opposed to the burden being on the party 
acting against the District.  Attorney Streeter confirmed yes, the District would be 
required to present strong evidence of discrimination.  Does that disparity study 
something that reflects the Park District’s actions or the community’s actions?  
Attorney Streeter stated it could probably be either but better if the Park District’s 
actions as it is more specific.   
 
Marvin Hightower stated that in 2016 a disparity study of Peoria was conducted by the 
National Resource Network (NRN).  PPS used data from their own past jobs whom they 
hired and worked those jobs to develop their current procurement policy.  Trustee 
Bertschy asked if the PPS policy can be modified to fit the Park District?  Becky 
Fredrickson expressed concern because the capacity issue is the real problem.  The Park 
District has been tracking information for over 20 years.  When we know there are 
minority contractors out there we try to hire them the best we can including smaller 
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jobs and trying to get them in larger jobs. We can’t show that we purposely tried to not 
use minorities, in fact the opposite.  
 
Vice President Petty states that the root of the problem is that it is impossible to start 
when we are all discouraged from the start.  Becky agreed but stated that in order for 
the Park District to encourage and hire minority contractors, it needs to build the 
capacity and that’s the problem at the moment.  Pastor Hightower recognized that this 
issue is with contractors, not the Park District.  Becky stated that the goals must be 
realistic.  She has drafted a document similar to PPS, following their format and used 
the Park District’s policies in place.  She wants to make sure that when we do this, 
we’re not creating a situation where we are not following the law but pushing the 
contractors to do what’s right in order to try to give everyone a chance to work that 
can.   
 
Marvin Hightower stated that the PPS policy is not only just a document, but it’s 
actually being implemented and practiced at PPS.  He asserts that the PPS policy 
changes behavior. Becky shared that she has been unable to find any information on 
PPS contractor jobs.  Hightower suggested contacting Mick Willis at PPS who is 
overseeing this and see how it’s being implemented.  Trustee Harant stated that a lot of 
emphasis is being placed on a disparity study vs. what is needed to implement a 
procurement policy similar to PPS.  There may be items in the bid selection process that 
PPD would give higher priority to in their awarding of bids to a contractor that would 
include their DEI-related efforts.  Mike Friberg expressed concern that this alone would 
violate the requirement of accepting the lowest bid from a responsible bidder.  Trustee 
Harant asserted that it was not, but was simply changing the definition of “responsible 
bidder”.  Friberg suggested that the lowest bid has been the standard and that’s 
because it’s an absolute objective process; if the process is changed to a subjective 
process using other criteria for choosing a contractor, it could be subjected to abuse.   
 
Trustee Sierra expressed that the subject matter here is about correcting historical 
wrongs that have been done by institutions.  The problem is a societal issue because 
institutions have created these barriers that made it very difficult to do business and 
contract with minorities and women.  The point of this policy is to push the needle on 
the standard in order to make it healthier, easier and make up for that historical wrong.  
Friberg responded that this application requires that the District is able to show that 
PPD deliberately discriminated against a minority contractor, which has not been the 
case.  Trustee Sierra stated he wants to be clear, he knows that is not the intent of 
implementing this policy is not to right a wrong within the District.  The intent is to 
make sure that this accountability measure is in place after all of us are gone.  Trustee 
Bertschy stated that he appreciates the risk with this but if PPS is doing this, why can’t 
PPD do it?  There are four Trustees here in this meeting wanting to do this.  The 
question shouldn’t be all the reasons that we don’t want to do it but how can we 
accomplish the changes similar to PPS.   
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Attorney Streeter responded that he believes the District is on the right track to look for 
a disparity study, which would provide the factual basis to do something like this.  It 
appears that PPS decided that if someone were to challenge them then after the fact, 
they’ll perform an analysis and get the data.  Attorney Streeter does not recommend 
this approach but if there is data, a disparity study would be the best approach.  Emily 
Cahill stated that PPS is using their own historical data which of course is not our data.  
If a disparity study is the best tool to obtain in drafting a new policy, maybe the District 
should pool resources with other community organizations to conduct a disparity study 
for the community and the disparity study would justify and lower the risk for the new 
policy.  The District is not trying to put up barriers, but is trying to manage what we all 
want to do with what the law says we can do.  Using PPS data will not work for the Park 
District.   
 
Hightower shared that in 2016, the National Resource Network (NRN) conducted a 
disparity study for the City of Peoria.  Attorney Streeter will review the study to see if it 
is applicable to the Park District’s needs.  In the meantime, a meeting between PPS CFO 
Mick Willis, Attorney Streeter, Emily Cahill, Becky Fredrickson, and Mike Friberg will be 
scheduled to discuss the PPS Procurement Policy.  Trustee Sierra requested that a 
Trustee attend the meeting as well.  It was determined Trustees Bertschy and Sierra will 
attend the meeting as well. 
 
Becky Fredrickson pointed out to everyone that at the very back of their agenda packet 
is a draft document she created for everyone’s review.  She pulled some information 
from the PPS document and combined it with items discussed in this meeting.  She also 
pulled information from the PPD four-pronged approach in supporting minority 
participation.   
 
Katie Hogan Van Cleve asked if there has been any consideration to include disability in 
the definition of a minority person.  Vice President Petty stated yes, the committee has 
indeed.  It has been discussed as a Board how we need to expand our scope of what it 
means to be a minority. 

3.B. Pillar Four: Support Community Workforce Development 
Emily Cahill stated the Moonlight Coalition graduation at the Proctor Recreation Center 
is sent for June 1 at 6pm.  This will be an opportunity to celebrate some of the 
workforce development DEI work.  The keynote speaker is a past graduate and will 
share their experiences.  Emily encourages everyone to attend to see the Park District’s 
efforts at work. 
 
Vice President Petty stated she would like to celebrate the recent ELITE graduates.  
They will be recognized at the next Board meeting. 

3.C. Pillar One: Equitable Access to Parks, Facilities, and Programming 
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Scott Loftus presented the Summer of Fun summer pass information.  Please see 
Attachment B.  Last year was the first year this was offered.  It is a card handed out to 
kids, students and families giving them free access to several Park District facilities. 
Please see below. These include the Peoria Zoo, Peoria Children’s PlayHouse Museum, 
Gwynn Family Aquatic Center, Owens Recreation Center and the Golf Learning Center.  
The dates of the pass this year are June 1 thru August 31.  The District has been working 
with all Peoria Public Schools to have the passes distributed by the end of this week.  
The passes will also be mailed and given to all Peoria Park District scholarship 
participants and their families.  Non-Peoria Public Schools in the 61603 and 61605 zip 
codes are also targeted.  Kids that are not yet school age (under the age of 5) but their 
families have participated in Park District programs that live in the 61603 and 61605 zip 
codes will also receive the pass.  The transportation option Sunday Funday was heavily 
promoted last year however, participation was extremely low and therefore, this will 
not be offered this year.  The District understands transportation is a huge barrier and 
will continue to look at other transportation opportunities.  This is all budgeted through 
the ICJIA grant.   
 
Trustee Bertschy asked what about kids in religious/parochial schools? Emily Cahill 
stated that schools targeted in zip codes 61603 and 61605 are traditionally under-
served areas.  The District tried to target as many people as possible with 03 and 05.  
Any parochial schools in those zip codes received the Summer of Fun passes as well. 
 
Trustee Bertschy asked if Trustee Sierra planning on giving tours in Peoria District 1 like 
he and Councilperson Denise Jackson did last year?  Trustee Sierra stated yes, an 
abbreviated version is being planned.   
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Mary Harden provided an update to the Trewyn Park improvements – Final bid 
documents are almost completed and it is anticipated to go out to bid next Tuesday. 

3.D. Pillar Two: Focus on the PPD Workforce 
Shalesse Pie provided the April 2022 PPD workforce information. Please see 
Attachment C.  Back in March 2022 the District had 263 part time openings.  As of last 
Tuesday, the District has 125.  The District has sufficient summer camp counselors.  The 
District still needs 22 lifeguards and 6 swim instructors.  Shalesse stated that it is 
currently an employee-market.  There are more job openings than applicants and there 
is a higher turnover rate.  The District is looking at opportunities to attract and retain 
qualified employees.  

3.E. District Commitment to DEI Statement (Pillars) Discussion 
Emily Cahill stated that due to a request to reevaluate the pillar statements, specifically 
pillar three: “Encourage Diversity of PPD-Funded Contractors and Suppliers.” Through 
discussion, it was agreed that the pillar three verbiage be changed to: “Actively 
Promote and Encourage the Diversity, Equity and Inclusiveness of PPD-Funded 
Contractors and Suppliers.” 

4. PENDING BUSINESS 
 Becky Fredrickson stated that there were no quotes received on the Donovan Park concrete 

project.  She asked if there were any other contractors the committee could suggest the 
information be passed on to.   
 

5. OTHER BUSINESS 
 Trustee Sierra stated that this is the most appropriate space to acknowledge the tragedies that 

happened over the weekend in three different states: Wisconsin, California and New York, two of 
which we know were racially motivated.  
 

6. NEXT MEETING 
Tuesday, June 21, 2022 10:00 am 
 

7. ACTION STEPS REVIEW 
1.  Contact the City of Peoria, Peoria County, ICC, Greater Peoria Sanitary District and Peoria 
Public Schools (PPS) if they’re interested in sharing in the cost of a diversity study. 
2.  Find out the data source PPS used in development of their Procurement Policy then coordinate 
a meeting with Trustees Bertschy and Sierra, Attorney Streeter and Becky Fredrickson to discuss 
PPD policy. 
3.  Refresh the District’s commitment document with the definitions and update the Pillar Three 
language to state “Actively Promote and Encourage the Diversity, Equity and Inclusiveness of 
PPD-Funded Contractors and Suppliers” 
4.  Invite the recent ELITE graduates to the next Board meeting on Wednesday, May 25 in order 
to recognize them. 
5.  Check if Pleasant Valley School can be added to the Summer of Fun outreach. 
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6.  Becky Fredrickson will reach out to the three minority contractors identified in today’s 
meeting to see if they’re interested in bidding on the Donovan Park concrete pad project. 
7.  Emily Cahill will reach out to the City of Peoria to inquire how they’re tracking information 
required by HB453. 
8.  The Moonlight Coalition graduation will be held on Wednesday, June 1 at 6:00 pm at Proctor 
Recreation Center. 
9.  Alicia Woodworth will email to the committee the link to the NRN 2016 disparity study and the 
NRPA aquatics study. 
10. Provide leadership data and how it fits into the larger District numbers per Trustee Bertschy’s 
request. 

 
8. ADJOURNMENT 
 The meeting was adjourned at 11:56 am. 
 
________________________________________ 
Respectfully Submitted by Alicia Woodworth 
Executive Assistant and Secretary to the Board 
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Peoria Public School District # 150 4:61 

Operational Services 

I. Participation and Workforce Requirements for One,Hfvin& District Construction
Contracts

A. The Board of Education actively promotes and encourages the continuing economic
development of Minority-owned and Women-owned Businesses in the construction field,
both of which have historically been under-represented in the award of District contracts.
Accordingly, the Board established Participation Goals to ensure that Minority-owned
and Women-owned businesses are able to participate in the District's procurement
process for Qualifying Construction Contracts and Workforce Goals to ensure that all
prime contractors engaged in Qualifying Construction Contracts appropriately utilize
minority and women subcontracting labor. The goals were established with the following
objectives in mind:

1. To ensure that Qualifying Construction Contracts are awarded and administered
in a nondiscriminatory manner;

2. To promote the District's use of Minority-owned and Women-owned Businesses
by removing barriers and encouraging a level playing field on which such
businesses can compete fairly for Qualifying Construction Contracts;

3. To promote the employment of Minority Persons and Women in the construction
field; and

4. To ensure that goals. for Minority-owned and Women-owned Businesses are
narrowly tailored in accordance with applicable law.

B. The Board recognizes that it is required to comply with applicable bidding laws, federal
and state statutes, and rules and regulations.

II. Deflpjtions

A. For the purpose of this Policy, the terms set forth below shall have the following
definitions:

1. "Minority Person" shall mean a person who is a citizen or lawful permanent
resident of the United States and who is any of the following: (a) American
Indian or Alaska Native (a person having origins in any ofth.e original peoples
of North and South America, including Central America, and who maintains
tn"bal affiliation or community attachment); (b) Asian (a person having origins
in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent, including, but not limited to, Cambodia, China, India, Japan,
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam); (c)
Black or African American ( a person having origins in any of the black racial
groups of Africa); (d) Hispanic or Latino (a person of Cuban, Mexi� Puerto
Rican, South or Central American, or other Spanish culture or origin, regardless
of race); and (e) Native Hawaiian or Other Pacific Islander (a person having
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origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific 
Islands). 

2. "Woman" shall mean a person who is a citizen or lawful permanent resident of
the United States and who is of the female gender.

3. "Minority-owned Business" means a business which is at least 51 % owned by
one or more minority persons, or in the case of a coiporation, at least 51 % of the
stock in which is owned by one or more minority persons; and the management
and daily operations of which are controlled by one or more of the minority
individuals who own it.

4. "Women-owned Business" means a business which is at least 51 % owned by
one or more women, or in the case of a corporation, at least 51 % of the stock in
which is owned by one or more women; and the management and daily
operations of which are controlled by one or more of the women who own it.

5. "Qualifying Construction Contract" means all construction projects with an
estimated total base cost of $50,000 or more.

6. "Responsible Bidder" means a person who has the capability in all respects to
perform fully the contract requirements and the integrity and reliability that will
assure good faith performance.

7. "Responsive Bidder" means a person who has submitted a bid that conforms in
all material respects to the invitation for bids.

Ill. Award of District Contracts for Qualifying Construction PmJects 

A The District shall: (1) endeavor to award not less than 20% of the total dollar amount of 
the District's Qualifying Construction Contracts to Minority-owned Businesses and not 
less than 5% of the total dollar amount of the District's Qualifying Construction Contracts 
to Women-owned Businesses ("Participation Goals''); and (2) endeavor to ensure that a 
minimum of 20% of the total hours worked on any Qualifying Construction Contract are 
performed by Minority Persons and a minimum of 5% of the total hours worked are 
performed by Women ("Workforce Goals''). 

Women-owned Business 5% 

Women 5% 

20% 

B. The District shall take all necessary affirmative steps to ensure that its Participation and
Work.force Goals for Minority-owned and Women-owned Businesses are met by taking
the following affirmative steps:
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1. Placing qualified Minority-owned and Women-owned Businesses on solicitation
lists;

2. Ensuring that Minority-owned and Women-owned Businesses are solicited
whenever they are potential sources;

3. When economically feasible, dividing Qualifying Construction Projects into
smaller tasks or quantities to permit maximum participation by Minority-owned
and Women-owned Businesses;

4. Establishing delivery schedules, where the requirement permits, which
encourage participation by Minority-owned and Women-owned Businesses;

5. Using the services and assistance, as appropriate, of such organizations as the
Small Business Administration and the Minority Business Development Agency
of the Department of Commerce; and

6. Requiring the prime contractor, if subcontracts are to be let, to take the
affirmative steps listed in paragraphs (1) through (5) of this section.

C The District shall include, within the bid specifications for each Qualified Construction 
Contract (1) the policy goals set forth in Section III (A); (2) documentation to be returned 
by the bidder regarding the ability to meet the policy goals; and (3) information regarding 
the process for seeking a good-faith waiver of the District's workforce goals as provided 
in Section V of this Policy. 

n Contracts will be awarded to the lowest Responsible and Responsive Bidder. Bids or 
proposals submitted without the required documentation identified in Section m
(C) (ii) above are unresponsive and will be rejected.

IV. Good Faith Effort

A. A good faith effort means the contractor actively and aggressively sought participation
by Minority-owned and Women-owned Businesses and/or employment of Minority
Persons and Women.

B. Evidence of a good faith effort includes as appropriate:

1. Soliciting the interests of Minority-owned and Women-owned Businesses;
2. Demonstrating outreach and recruitment efforts of Minority-owned and

Women-owned Businesses;
3. Providing interested Minority-owned and Women-owned Businesses with

adequate information about the bidding process, adequate time to respond, and
assistance in responding to a solicitation;

4. Assisting interested Minority-owned and Women-owned Businesses in
obtaining bonding, lines of credit or insurance;

5. Seeking services from available minority and women community
organizations, contractors' groups, business assistance offices and other
organizations, as appropriate, to provide assistance in recruiting Minority
owned and Women-owned Businesses;

6. Providing payroll records or other evidence showing the percentage of
Minority Persons and Women employees;
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7. Packing requirements, when feasible, into tasks or quantities that permit
maximum participation from Minority-owned and Women-owned
Businesses;

8. Negotiating in good faith with Minority-owned and Women-owned Businesses;
9. If a Minority-owned and Women-owned Businesses is rejected, providing

sound reasons for rejection;
10. Assisting interested Minority•owned and Women-owned Businesses in

obtaining necessary equipment, supplies or materials;
11. All other good faith efforts or evidence of due diligence to meet the District's

Workforce Goals.

v. Good Faith Waiver;

A. If a prime contractor is unable to meet the District's Worldbrce Goals following good
faith efforts to do so, they may complete and submit a good faith waiver application,
included in the bid packet, which shall require, in pertinent part, the submission of
demonstrable evidence of the contractor's good faith efforts to meet the District's
Workforce Goals as outlined above.

B. The Superintendent or designee shall review all waiver applications and may, at his or
her discretion, approve waivers upon finding:

1. Emergency and/or special circumstances require a waiver; or
2. Upon evidence of a good faith effort by the contractor to comply with this

Policy.

VI. Program Administration:

A. The Superintendent or designee shall:

1. Administer and enforce the provisions of this Policy;
2. Monitor, track and report on contractors' compliance over the contract

duration to ensure compliance with this Policy.
3. Submit an annual report to Board of Education for review and remedy if

necessary.

B. The report of performance compliance with the District's Participation and Workforce
Goals shall be reviewed periodically by the Superintendent or designee and changes shall
require a majority vote of the Board of Education.

VII. PeuaUie1:

A. The Superintendent or designee may assess appropriate penalties against any contractor
who fails to meet the District's Workforce Goals and fails to provide evidence ofa good
faith effort toward meeting the goals. Such penalties include, but are not limited to:

1. Directing corrective action, as appropriate and practical, to meet the
District's Workforce Goals or to show a good faith effort toward meeting
thegoals;
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2. Assessing a fine or penalty not to exceed $2,000 for each offense, and each
day on which a violation occurs or continues shall be considered a separate
offense;

3. Withholding the fine or penalty assessed from the unpaid portion of the
contract;and

4. Recommending that the contractor not be considered a responsive and/or
�onsible bidder for future District projects until the contractor provides
evidence of making a good faith effort toward meeting the District's
Workforce Goals for minority-owned and women-owned businesses.

VIll. Appeals 

Any penalty assessed as described in Section VII may be appealed by filing a notice of 
appeal to the Board of Education within five (5) calendar days of receipt of the notice of 
penalty. Thereafter, the Board or Board-appointed hearing officer will conduct a bearing, 
at which time the contractor may present evidence of its good faith efforts to meet the 
District's Workforce Goals. The decision of the Board or its appointed hearing officer shall 
be final. 

LEGAL REF.: 105 ILCS 5/10-20.21 
Midwest Fence Corp. v. United States Dep't of Transportation. 840 F.3d 932 (7th 

Cir. 2016). 
CROSS REF.: 4:60 (Operational Services) 

4:65 (Review and Approval of Purchases and Travel) 

ADOPTED: 
---------

BOARD ACTION: 
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****************DRAFT************* 

 COMMITMENT TO  
Participation and Workforce Goals for Peoria Park District Construction Contracts concerning Minority‐
Owned Businesses and Women‐Owned Businesses and Minority and Women Labor. 

OBJECTIVE 
The Peoria Park District Staff and Board believe that diversity and equity are central to our mission.  
Diversity of race, color, gender, disability, age, and culture in our employees and those we work with is 
important to fairly represent the same diversity in our community.  The differing perspectives available 
from a diverse workforce are important to solving the complex problems of our community. 

As one of the four pillars of the Peoria Park District’s 4‐Pronged Approach to Equity document, Pillar #3 
is to Encourage Diversity of PPD‐Funded Contractors and Suppliers. 

The Peoria Park District actively promotes and encourages maximum participation of minorities and 
women on Park District construction, procurement, and maintenance contracts to ensure that those we 
serve and those we work with look like the residents of our community. 

This goal is established with the following objectives in mind: 

1.) To ensure that construction contracts are awarded and administered in a nondiscriminatory 
manner; 

2.) To promote the District’s use of Minority‐owned and Women‐owned Businesses by removing 
barriers and encouraging a level playing field on which such businesses can compete fairly for 
construction contracts; 

3.) To strive to increase capacity and participation of minority and women labor as well as Minority 
and Women Owned Businesses for Peoria Park District construction projects; and 

4.) To ensure that goals for Minority‐Owned and Women‐Owned Businesses are narrowly tailored 
in accordance with applicable law. 

The Park Board recognizes that it is required to comply with applicable bidding laws, federal and state 
statutes, and rules and regulations. 

DEFINITIONS 
For the purpose of this Policy, the  terms set  forth below shall have the following definitions: 

"Minority Person"  shall  mean  a  person who  is  a  citizen  or  lawful  permanent resident  of  the 
United  States  and who  is  any  of  the  following:    (a) American Indian or  Alaska  Native  (a person 
having origins  in any of the original peoples of  North  and  South  America,  including  Central  
America,  and  who maintains tribal affiliation  or  community  attachment); (b) Asian (a person  having 
origins in  any  of  the  original  peoples  of  the  Far  East,  Southeast  Asia,  or  the  Indian subcontinent,  
including,  but  not  limited  to,  Cambodia,  China,  India,  Japan, Korea, Malaysia,  Pakistan,  the 
Philippine  Islands,  Thailand,  and Vietnam);  (c) Black or African  American  (a person having  origins  in 
any of  the black  racial groups of Africa);  (d) Hispanic or Latino (a person of Cuban, Mexican, Puerto 
Rican, South  or Central American, or other Spanish  culture or origin, regardless of  race);  and  (e) 
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Native  Hawaiian  or  Other  Pacific  Islander  (a  person having origins in any of the original peoples of 
Hawaii, Guam, Samoa, or other Pacific Islands). 

"Woman"  shall mean a person who is a citizen or lawful permanent resident of the United States and who is 
of the female gender. 

"Minority‐owned Business"  means a business which is at least 51% owned by one or more minority persons, 
or in the case of a corporation, at least 51% of the stock in which is owned by one or more minority persons; 
and the management and daily operations of which are controlled  by one or more of  the minority 
individuals who own it. 

"Women‐owned Business" means a business which is at least 51% owned by one or more women, or in the 
case of a corporation, at least 51% of the stock in which  is owned by  one  or  more women; and  the 
management and  daily operations of which are controlled by one or more of the women who own it. 

"Qualifying Construction Contract"  means all construction projects with an 
estimated total base cost of $100,000 or more. 

"Responsible Bidder" means a person who has the capability in all respects to perform fully the contract 
requirements and the integrity and reliability that will assure good faith performance. 

"Responsive Bidder"  means a person  who has submitted  a bid that conforms in 
all material respects  to the invitation for bids. 

PARTICIPATION GOALS and AFFIRMATIVE STEPS 
It is a goal of the Peoria Park District to encourage 12% participation of minorities and women on Park 
District construction and maintenance projects through contracts and workforce.  This goal is based on 
census information and will be re‐evaluated every 5 years and adjusted based on new census 
information showing minority and women businesses and labor in the Peoria Metro Area.  Trends will be 
assessed by staff and changes in goals will be recommended to the Board at appropriate intervals. 

The Park District shall take the following affirmative steps to ensure that its participation and workforce 
goals are met: 

1.) Manage a no cost to contractor Equal Employment Opportunity process to ensure that all 
contractors doing business with the Peoria Park District have agreed to meet the EEO 
requirements concerning hiring per the Human Rights Act and rules and regulations of the 
Department of Human Rights; 

2.) Place qualified Minority‐Owned and Women‐Owned Businesses on solicitation lists; 
3.) Ensure that Minority‐Owned and Women‐Owned Businesses are solicited whenever they are 

potential sources, at varying sizes of projects; 
4.) Include in all advertisements for bid (legal notice in the Peoria Journal Star), “Bidders are also 

advised that contract documents for this project include the non‐discrimination, equal 
opportunity and affirmative action provisions in the Human Rights Act and rules and regulations 
of the Department of Human Rights.  The Peoria Park District is an EEO organization and 
encourages participation by minority and female‐owned firms.” 
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5.) Notify applicable plan rooms and diverse agencies which have specific outreach and contacts 
with local Minority‐Owned Businesses of current projects out for bid to encourage the broadest 
notification to Minority‐Owned Businesses; 

6.) Include in all bid documents, a current list of Minority‐Owned and Women‐Owned Businesses 
for general contractors to be able to contact; 

7.) Provide access to a website for free download ability of bid documents for all contractors, 
including Minority‐Owned Businesses and Women‐Owned Business;  

8.) When economically feasible, divide construction projects into smaller tasks or quantities to 
permit maximum participation by Minority‐Owned and Women‐Owned Businesses; 

9.) Establish project and delivery schedules, when feasible, that encourage participation by 
Minority‐Owned and Women‐Owned Businesses; 

10.) Require the general contractor on Qualifying Construction Contracts, if subcontracts are to be 
let, to follow the Good Faith Effort requirements defined below; 

11.) For transparency reasons, on construction bid projects to be awarded, provide the following 
documentation in staff recommendations to the Park Board: all contractors and agencies 
notified of the work, all contractors known to download the bid documents, and all contractors 
that bid on the work; 

12.) Track final statistics of Peoria Park District construction projects for Minority‐Owned Businesses 
and Women‐Owned Businesses and workforce participation numbers annually. 

Good Faith Effort is defined below: 

Based on the trades and availability of contractors required to complete the project, a minimum 
of three minority/women owned firms must be contacted.  The Park District’s list of 
minority/women owned firms will be included in all bid documents. 

The bidder shall negotiate in good faith with the potential minority/women owned firms by not 
imposing any conditions which are not similarly imposed on all other subcontractors and 
suppliers, or by denying benefits ordinarily conferred on subcontractors or suppliers for the type 
of work for which bids were solicited.  Minority and women owned businesses must be notified 
at least 3 business days prior to bid opening to allow adequate time to review and provide bid. 

On all Qualifying Construction Contracts, the bidder must complete and include in the bid, the 
Minority/Women Owned Contact Sheet form.  This form will include name of companies 
contacted, the time and date companies were contacted, the method by which the companies 
were contacted, the response by the companies contacted, the area of work the companies 
were contacted about, and bid amounts received from the companies along with other 
comments.  

The low bidder shall provide to the Park District upon request, copies of all correspondence 
including without limitation, faxes, letters, text messages, and emails sent to minority/women 
owned firms. 
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CONTRACT AWARD 
The Park District Shall include within the bid documents for each Qualifying Construction Contract: 

1.) The policy goals set forth in this section; 
2.) Documentation to be returned by the bidder regarding compliance with EEO efforts and the 

ability to meet the policy goals.  (Company Ownership Form, EEO Form, Workforce Profile, 
Minority/Women Owned Contact Sheet). 

Contracts will be awarded to the lowest Responsible and Responsive Bidder.  Bids or proposals 
submitted without the required documentation identified in this policy are considered unresponsive and 
will be rejected.   

PROGRAM ADMINISTRATION 
The Superintendent of the Planning, Design, & Construction Department shall: 

1.) Administer and enforce the provisions of this Policy; and 
2.) Monitor, track, and report annually to the Park Board for final statistics of Peoria Park District 

construction projects for Minority‐Owned Businesses and Women‐Owned Businesses and 
workforce participation numbers. 
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Summer of Fun Park Passes 

• Dates: June 1st – August 31st

• Passes will be distributed to:

o All Peoria Public School students

o Peoria Park District scholarship participants

o Other schools located in 61603 & 61605

▪ Christ Lutheran

▪ South Side Christian Academy

▪ New Life Christian Academy

o Youth who have participated in park district programs but not old

enough for school and live in 61603 and 61605

• Free access to:

o Peoria Zoo - student and parents (unlimited visits)

o Peoria PlayHouse - student and parents (unlimited visits)

o Gwynn Family Aquatic Center - student and parents (unlimited visits)

o Owens Recreation Center – student and parents (unlimited visits)

o Golf Learning Center – student (unlimited free visit)

ATTACHMENT B



Total Staff Full-Time Staff 

White Female 223 White Female 42 

White Male 270 White Male 70 

Asian Female 2 Asian Female  0 

Asian Male 3 Asian Male  0 

Black Female 68 Black Female 10 

Black Male 70 Black Male 12 

Hispanic Female 6 Hispanic Female  0 

Hispanic Male 11 Hispanic Male 2 

Native Hawaii/Pacific Islander Female 1 Native Hawaii/Pacific Islander Female  0 

Two or More Races Female 2 Two or More Races Female  0 

Two or More Races Male 1 Two or More Races Male  0 

Total 657 Total 136 

Total Minority 164/24% Total Minority 24/17% 

Part-time Staff are not in a leadership 
role as defined as able to 
hire/recommend for discipline/level of 
responsibility/lead staff/schedule staff 
and complete performance 
evaluations 0 

Leadership role as defined as able to 
hire/recommend for discipline/level of 
responsibility/lead staff/schedule staff 
and complete performance 
evaluations 24/14/58% 

As of April 30, 2022
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